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ALLIED HEALTH 

Clinical Partner Immunizations & Requirements                                                       
Phlebotomy Internship or Medical Assistant Practicum 

 For program compliance, students are responsible for keeping their fingerprint clearance, CPR, and 
health care requirement documentation current through the entire duration of the Certificate Program 
enrollment to program completion. To remain in the program theory and clinical courses, all required 
documentation needs to be entered and current in CASTLEBRANCH in addition to being approved by the 
clinical agency, clinical coordinator and/or course instructor 4 weeks prior to the start date. If the student 
is not compliant with these policies, the student will not be able to attend clinical and will be 
administratively withdrawn from their current course(s) by the Director of Allied Health. 

 Incoming students are required to meet the program compliance dates provided in the Certificate 
Program acceptance packet. If a student does not meet the deadlines as identified on the forms provided 
in the acceptance packet, the student’s Certificate Program acceptance will be administratively 
withdrawn by the Director of Allied Health. 

CPR 
BLS (Basic Life Support) certification for Health Care Providers must be current for the entire Program. 
CPR certification status is reported annually while students are enrolled in the program. The clinical site 
will only accept BLS Provider certification (CPR & AED) through American Heart Association (AHA). An in-
person course or a course with an in-person check-off is required. A student without current 
documented BLS Provider certification (CPR & AED) will be dismissed from their clinical rotation and the 
Certificate Program. It is the responsibility of the student to maintain current certification and to submit 
renewal documentation to CASTLEBRANCH according to Program guidelines. Documentation is to be 
renewed prior to semester start if the expiration date occurs while a semester is in progress.  

Fingerprint Requirement 
 The Level One Fingerprint Clearance Card is a requirement of the Certificate Program application 
process and must remain valid for the duration of all courses. Agency accreditation rules require a DPS 
fingerprint clearance card for clinical participation.  

Please visit https://www.azdps.gov/services/public/fingerprint to determine how to obtain or renew an 
Arizona DPS Level One Fingerprint Clearance Card. 

 A copy of the front and back of the student’s current Arizona Level One Fingerprint Clearance Card is 
required as part of the initial application submission for the Certificate Program and is kept as part of the 
student record. A full copy of the card is included in CASTLEBRANCH as a compliance document. The 
student is responsible for completing this CASTLEBRANCH requirement upon conditional acceptance to 
the program, and for submitting renewal documentation prior to the card expiration date as needed. 

https://www.azdps.gov/services/public/fingerprint
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 If there is a positive criminal history, the Level One Fingerprint clearance may be denied which will result 
in removal from the Certificate Program. 

 A student whose conduct results in the loss of fingerprint clearance will be dropped from the Certificate 
Program and will not be allowed to progress until a Level One Fingerprint Clearance Card is obtained. If 
the time period for clearance progresses past one year of removal from the Certificate Program the 
student will need to re-apply to the Certificate Program and repeat any courses already taken. 

 Immunizations 
Immunizations are required by clinical agencies with which Yavapai College has an affiliation. Yavapai 
College has no control over a clinical agency’s health standards and requirements for students 
participating in clinical learning experiences. Immunization requirements may change at the discretion of 
the clinical site. Clinical learning experiences in facilities/agencies is a requirement of the 
Internship/Practicum Certificate Program. 

 Yavapai College may occasionally or completely be unable to place the student in a clinical affiliation 
program if those programs require a student to be immunized against certain illnesses and the student 
has not received immunization for those illnesses. The student has been advised and understands that 
Yavapai College has no duty to seek out additional clinical affiliations to accommodate a student’s 
immunization history or decisions. All student clinical placements are final. 

 Students are responsible for remaining in compliance with all clinical agency required immunizations 
and must adhere to all deadline requirements. Copies of immunization records are to be submitted to 
CASTLEBRANCH after admission to the Certificate Program for the student record as required to remain 
and continue in the program. 

Students who have upcoming expirations for immunizations, health screening requirements, and CPR 
that will occur during the semester must renew the requirement prior to semester start. It may be 
necessary to contact CASTLEBRANCH to request a re-set to the expiration date to upload renewal 
documentation. 

 Students participating at a healthcare institution licensed under A.R.S. Title 36 which includes hospitals, 
nursing care institutions, residential care institutions, intermediate care facilities for individuals with 
intellectual disabilities (ICF-IID), group homes, or other medical facilities may be required to provide 
proof of COVID-19 vaccination and subject to regular health screening and testing as determined by the 
healthcare institutions. 

 As part of our affiliation agreements with healthcare institutions, Yavapai College is required to provide 
healthcare facilities/agencies with pertinent healthcare documentation upon their request and would 
obtain the documentation from CASTLEBRANCH and/or My Clinical Exchange. 

 It is important to understand that while Yavapai College does not require or mandate COVID-19 
vaccinations or testing, or the influenza vaccination, our healthcare facility/agency partners have the 
right to do so and are the decision makers on whether a student will be allowed to take part in clinical 
learning placements at their facility/agency. 
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 Students registering for courses or programs with clinical requirements may not be able to complete the 
course/program without proof of influenza vaccination and/or COVID- 19 vaccination and/or regular 
health screenings and testing as determined by the healthcare facility/agency. Exemptions are specific to 
the dates requested and YC will attempt to provide a reasonable placement because of this request that 
does not create an undue hardship on YC. 

 The annual influenza vaccination is due in the fall no later than October 15, or prior to clinical 
commencing for new incoming students beginning the program in a fall term. Students who begin the 
Certificate Program in spring should already have the current flu season immunization completed upon 
conditional acceptance to the program. 

 All immunization records must include your name, date, and name and signature of healthcare provider 
giving the immunization and/or vaccination. 

 MMR (Measles, Mumps, and Rubella): Adults entering health care professions must have 
documented proof of immunity (positive titer) or proof of two MMR immunizations. A titer needs to be 
positive for Measles, Mumps, and Rubella. Additional immunization is generally required when titer 
results are not positive for each – plan accordingly. People born prior to 1957 may be considered 
immune. 

Varicella (Chicken Pox): Documented proof of immunity or two varicella immunizations are 
required upon conditional acceptance of the student into the Certificate Program. If the student has had 
chickenpox, a positive titer is necessary to document immunity. 

Hepatitis B: Documented evidence of a 2 dose (Heplisav-B) or  three-dose (Engerix-B or Recombivax 
HB or HepA-HepB (Twinrix)) series or positive titer. Completed documentation is submitted to 
CASTLEBRANCH upon conditional acceptance to the Program. If starting a series, allow for six months 
prior to application submission for completion.  

Tdap (Tetanus, Diphtheria and Pertussis): A Tdap vaccination is required every ten (10) years. It 
is the responsibility of the student to maintain a record of a Tdap vaccination of less than ten 

(10) years throughout the duration of the Certificate Program. 

Influenza: Annual vaccination is required. It is the responsibility of the student to receive an annual 
vaccination and have proof submitted to CASTLEBRANCH by October 15th each year. If a student has an 
allergy to the flu vaccine, documentation is required from a licensed health care provider and must be 
provided to CASTLEBRANCH for this requirement. Please contact Kelsey.mccasland@yc.edu for a 
medical exemption request form. 

 Tuberculosis: Negative skin test or blood test (annually) or chest x-ray (valid for two years) with an 
annual statement signed by a health professional that student does not have active tuberculosis. It is the 
responsibility of the student to maintain annual screenings. Documentation is to be renewed prior to 
semester start if the expiration date occurs while a semester is in progress. 

mailto:Kelsey.mccasland@yc.edu
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 Incoming students must provide one of the following: an initial 2 step TB Skin Test (2 skin tests with 2 
results taken 1-3 weeks apart), or a T-Spot or QuantiFERON Gold Blood Test. If results are positive, a 
chest x-ray with an annual statement signed by a health professional that student does not have active 
tuberculosis must be provided. 

Health Insurance 
Students must have health insurance.  Proof of health insurance will be submitted to CASTLEBRANCH 
with other clinical requirements.  If you need assistance with personal health insurance, contact YC 
Strong Foundation: https://www.yc.edu/v6/student-services/strong-foundations/index.html 

 Criminal Background Check 
 All students are required to obtain a background check. Information regarding how to obtain the 
background check is provided to the student upon provisional acceptance to the program. The cost of 
this background check is at the student’s expense. Due to clinical agency contracts, any negative results 
will be reviewed to determine admission or continuation in the program, on a case-by-case basis by the 
Director of Allied Health. Clinical agencies may request a background check at any time during student 
clinical rotations during their Certificate program course progression. To meet the clinical agency 
requirements students must comply with clinical agency requests to remain in the Certificate program 
without disruption in their program course progression.  

SCREENING FOR USE OF ALCOHOL AND DRUGS POLICY AND PROCEDURE  
All students participating in the Certificate Program will be required to complete a urine drug screen.   

Drug Screening Guidelines 
All students are required to submit to a random urine drug screen as a condition of enrollment in the 
Certificate Program. Once students are accepted into the program, they will receive instructions to 
purchase the drug screen on CASTLEBRANCH and go to a lab to submit a urine specimen. 

Private health insurance does not pay for this screening. The lab will provide the student with a receipt. 

Students should not take a prescription to the lab to be evaluated but will provide a list of prescription 
drugs they are currently taking to CASTLEBRANCH upon request. 

If a student provides a dilute sample which tests positive, the result is considered positive and pending 
review, the student will be withdrawn. A negative dilute specimen will require a retest at the student’s 
expense. 

If a student challenges a positive result, the student is responsible for the cost of the retest. 

Only students testing negative drug screens can remain enrolled in nursing courses. 

https://www.yc.edu/v6/student-services/strong-foundations/index.html
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Students testing positive for illegal substances, non-prescribed legal substances, or deemed unsafe for 
the clinical environments will not be permitted to attend clinicals.  

Students will not be allowed to use previous drug screens requested by any person or agency outside of 
Yavapai College Nursing Assistant Certificate Program requirements. 

Students failing to test during the designated date and time do not meet the requirement for drug testing 
and will be withdrawn from all nursing courses. 

Random and “for cause” testing will be done at the discretion of the Director of Allied Health. 

Medical Marijuana Policy 
Yavapai College prohibits the possession and use of marijuana on all campuses and in all off- campus 
student activities, including internships and clinical learning experiences in health programs. This policy 
is dictated by Arizona Revised Statutes § 15-108 which prohibits any person, including a medical 
marijuana cardholder, from possessing or using marijuana on the campus of any public university, 
college, community college or post-secondary education institution. Federal legislation prohibits any 
institution of higher education that receives federal funding from allowing the possession and use of 
marijuana. 

Yavapai College receives federal funds through grants and financial aid. Yavapai College continues to 
enforce current policies regarding controlled substances and any student or employee who violates 
College policy prohibiting the use or possession of illegal drugs on campus or in student activities - 
including educational internships - will be subject to disciplinary action and criminal prosecution. 

 Urine drug screens are required of students prior to attending internship or practicum courses. Medical 
marijuana, or its metabolite, is not an accepted substance in urine drug screens and will result in a 
positive urine drug screen. Students with a prescription for medical marijuana would not be considered 
exempt from urine drug screening. 

 Drug Screening “For Cause” Testing 
This policy refers to the use/misuse of, or being under the influence of alcoholic beverages, illegal drugs 
or drugs which impair judgment while on duty in any health care facility, school, institution or other work 
location as a representative of the Certificate Program. When a faculty/clinical instructor perceives the 
odor of alcohol or marijuana, or observes behaviors such as but not limited to, slurred speech, unsteady 
gait, or confusion, extreme fatigue or lethargy, and these behaviors cause the faculty or clinical instructor 
to suspect the student is impaired by alcohol or drugs, the following steps are taken: 

 The instructor will remove the student from the patient care or assigned work area immediately and 
notify the Director of Allied Health or designee. 

Upon student’s verbal consent, the instructor will contact a transportation service and arrange for 
student transport to a designated medical service facility contracted by Yavapai College. If the student 
refuses transportation, the student should be informed that security/law enforcement may be notified. 

The student is to have a picture ID in his/her possession. 
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After testing, the student is to call for transportation service. 

If the student admits to alcohol or drug use, he/she will still require drug screening. 

The student is responsible for all costs associated with the for-cause drug-screening test. 

If the results of the test(s) are negative for alcohol, illegal substances, or non-prescribed legal 
substances, the student shall meet with the Director of Allied Health to discuss the circumstances 
surrounding the behavior. 

If the indicator was the odor of alcohol, the student will be mandated to discontinue the use of whatever 
may have caused the alcohol-like odor before being allowed to return to the clinical environment. 

If the indicator was behavioral, consideration must be given to a possible medical condition being 
responsible for the symptoms. A medical referral for evaluation may be indicated. 

Based on the information provided and further medical evaluations if warranted, the Director of Allied 
Health will decide regarding return to the clinical environment. 

If the results of the test(s) are positive for alcohol, illegal substances, or for non- prescribed legal 
substances, the Director of Allied Health will withdraw the student from all internship or practicum 
courses.  

If a student refuses “for Cause” Testing: 
The student will be removed from the clinical environment by the instructor or clinical agency 
representative pending a full investigation. 

The instructor will contact the transportation service recommended by Yavapai College to request that 
the student be transported home. If the student refuses transportation, the student should be informed 
that security/law enforcement may be notified. 

Failure to comply with any aspect of this policy will result in withdrawal from the program. 

Readmission Guidelines Related to Positive “For Cause” Testing 
Students seeking readmission who were withdrawn from courses for reasons related to positive “for 
cause” testing or refusal of “for cause” testing will be required to submit a letter requesting readmission 
to the Director of Allied Health which includes: 

Documentation from a therapist with experience in addiction behaviors indicating status and/or 
documented rehabilitation related to alcohol/drug abuse. 

Include documentation of compliance in a treatment program if identified as required by the therapist. 

Repeat a random urine drug screen for alcohol/drugs as instructed prior to readmission and may be 
subject to random drug screening at the student’s expense during the program of study. 

If a student, after being re-admitted to the Certificate Program, has positive results on an alcohol/drug 
screen, the student will be permanently dismissed from the Yavapai College Certificate Program. 
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No Right to Appeal 
The Certificate Program Drug Testing Policies and Procedures are not eligible for appeal.  
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